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Abstract

The present study purposes to: 1) study core competency of personnel working
in Educational Division of Local Administration Organization, 2) compare the level of core
competency of personnel working in Educational Division of Local Administration

Organization and individual factors, and 3) analyze the relationship of the levels between
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core competency of individuals working in Educational Division and individual factors.
Questionnaires were used as a research tool and statistical analyses were employed
namely frequency, percentage, deviation standard, t-Test, and F-Test. The results
indicate in the following:
1) The core competency of personnel who are working in Educational Division
attains a moderate level of core competency (X =3.29)
2) The core competency of personnel with different experience in training and
learning who are working in Educational Division is significantly different at .05

level of significance.

Keywords: Core competencies, Tambon Administration Organization.
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